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Chancellor Rogers noted he had tried to lay out a matrix of the issues that would have to be considered, 
ranging from the effect on already-tenured faculty, to the effect on pre-tenure faculty, 



 

Provost Henrichs added that most of the enrollment growth they have seen in the last several years is 
from programs being delivered online.  It’s a competitive area for growth; offering unique and quality 
programs will be key to being successful at it.  She also noted that while the federal environment is very 
competitive, UAF has some wonderful successes there.  She encouraged everyone to strive for what they 
can get from that source due to the current budget climate. 
 
Andrew Mahoney commented that 50% of his salary is coming from private industry this year.  He 
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Marsha is also currently revising how advisory committees are constituted for honors students.  They 
will include other students as well as faculty, which is a national best practice.  She described the new 
mission statement, and student learning objectives which focus on critical thinking, a broad education 
and independent scholarship by graduation.  She also described the current challenges facing the honors 
program.  One of those is the challenge to incentivize faculty to teach honors courses. 
 
Donie B. commented about one of her students who graduated with honors last year.  She didn’t come in 
to the university as an honors student in her freshman year, and made that transition later in her college 
career.  Donie urged the door to be kept open for students like this.  Marsha noted two options for 
students to graduate with honors--for those transferring in or those who discover themselves in their 
junior and even senior year.   
 
Chris C. thanked Marsha for initiating changes to the honors program.  She commented that the 
interdisciplinary aspects being incorporated look very interesting.  She expressed a concern for the 
second-year course in reading that was listed on the handout, encouraging Marsha 



 

 
David V. asked whether a student could take a capstone in another program (for example, General 
Studies) if their major didn’t have a capstone



 

Jane reported that UAFT negotiations are still underway.  With regard to JHCC news, the next phase of 
the wellness program will run from November 1 through April 30.   
 
VIII New Business 
 A. Motion to reaffirm the Unit Criteria for the Marine Advisory Program,  

submitted by the Unit Criteria Committee (Attachment 201/2) 
 
Chris C. described the very minor changes made to the criteria.  They were passed with no objections.   

 
 B. Motion to reaffirm the Unit Criteria for the Department of Mathematics 
  and Statistics, submitted by the Unit Criteria Committee (Attachment 201/3) 
 
Chris noted there were some discrepancies with the standard template for unit criteria, but these were 
resolved. No substantive changes were made to their criteria.  The DMS unit criteria were passed with 
no objections. 
 
 C. Resolution endorsing Staff Council’s Resolution re FY16 Capital Budget  
  Request for Expanding Child Care (Bunnell House), submitted by the  
  Committee on the Status of Women (Attachment 201/4) 
 
Jane W. described the resolution which piggybacks on a recent Staff Council resolution, and asked for 
Faculty Senate approval. 
 
Anna B. asked for clarification about the resolution and whether it applied to the early childhood 
program or the building.  The Chancellor explained that the budget request is for a replacement facility 
that would be licensed to handle twice as many children as the current one.  They’re still working on the 
business plan for the childcare center, and part of the goal would be to handle an expanded age range of 
children as well.  The need is there and is recognized. 
 
Rainer asked what the effect of passing this resolution would be.  Chancellor Rogers responded that the 
President has not made his final recommendations yet, and will bring those to the November Board of 
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After the video clip was played, Cécile noted that the President followed up with nine minutes of 
additional remarks. David briefly summarized those remarks and commented that he appreciated them 
because President Gamble recognized the commitment of governance groups to move forward, stating 
his support for the faculty before the BOR.   
 
Cécile added that the President had participated in the many hours of discussion at the FA retreat, and he 
said this involvement had helped to educate him about the complexities of the issues and tasks. The clip 
demonstrates the mood at the BOR at this time.  While we may have different ideas about shared 
governance, the truth is that the Board of Regents have the authority to act, even as the Chancellor noted 
in his remarks earlier.  We need to find ways to work with them in this current climate.  FA is trying to 
do that. They can always use help on various committees and tasks. 
 
David V. added that Regent Anderson and he had talked afterward.  Regent Anderson reiterated his 
concern about UAA’s resolution which he saw as faculty arrogance which gets in the way of the Board’s 
actions.  David responded to him saying that if it comes to a head-butting contest between the faculty 
who are in charge of the curriculum at the three universities and the Board, then the university loses.  
They agreed they need to ensure that this doesn’t happen.   
 
Cécile asks what FA, and David as its chair, need from the faculty in terms of input and collaboration 
that would be helpful to the work being accomplished (and not undermine it).  David responded that the 
fundamental rub is that each senate is empowered to act however they see fit.  The Faculty Senates can 
and do communicate independently.  However, the clearest way to have the voices of Faculty Senate 
heard effectively is to work together in concert with the FA.  This is a much more powerful statement to 
the BOR than those made independently.  The President has suggested that when individual senates 
come up with resolutions or ideas, to vet them through others and get some input and idea of how things 
may play out in terms of BOR support and votes.  David also urged senators to be aware of opportunities 
to show faculty and programmatic successes to the Board and talk up our accomplishments.   
 
Jon D. pointed out that over the years faculty senates have all had their run-ins with the Board.  He 
stressed that the UAF Faculty Senate role should primarily focus on the curriculum at UAF.  He does 
not think individual senates should be firing off resolutions to the Regents – that is the job of Faculty 
Alliance which is made up of the leaders of each of the senates and the past presidents.  We’re stronger 
together than we are apart.  Keeping the message positive -- “Yes, but here are the challenges to be 
overcome…” and pulling together in the same direction -- are both necessary so that things don’t get 
worse. 
 
Anna B. shared her concern that the Board only seems to be concerning themselves with one 
constituency, the students.  The mission of the university is much broader and it consists of multiple 
constituencies.  It’s not in the university’s best interest to focus solely on one constituency. The focus 
needs to be on the mission of the whole.  Where has our advocacy gone for the university as a whole?   
 
David V. acknowledged Anna’s point.  He was opaque in his opening remarks to the BOR because he 
wanted them to know it was understood they were addressing student concerns which have been largely 
anecdotal and not clearly communicated to the faculty.   
 
Georgina G. asked if there were data presented to support the concerns the Board has expressed.  Cécile 
responded that some data have been presented, but it has changed over the last ten years, as the student 
body has also changed.  Rainer pointed out that it’s now at the point where the Board is really angry and 
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The motion to adjourn was made at 3:11 PM. 
 
X Members' Comments/Questions/Announcements 

A. General Comments/Announcements 
B. Committee Chair Comments     

 Curricular Affairs – Rainer Newberry, Chair (Attachment 201/5) 
 Faculty Affairs – Chris Fallen, Chair (Attachment 201/6) 
 Unit Criteria – Chris Coffman, Chair (Attachment 201/7) 
 Committee on the Status of Women – Jane Weber, Chair 
 Core Review Committee – Leah Berman, Chair (Attachment 201/8) 
 Curriculum Review – Rainer Newberry, Chair 
 Student Academic Development & Achievement – Cindy Hardy, Chair 
 Faculty Development, Assessment & Improvement – Franz Meyer, Chair 
 (Attachment 201/9) 
 Graduate Academic & Advisory Committee – Donie Bret-Harte, Chair 
 Research Advisory Committee – Orion Lawlor, Chair 
 Information Technology Committee – Rorik Peterson, Convener 

 
XI Adjournment 
 
 
 
*Comments from the public are welcomed.  Any subsequent assignment of an issue arising from public comment to a Senate 
committee is made by the Faculty Senate President.
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ATTACHMENT 201/2 
UAF Faculty Senate #201, October 6, 2014 
Submitted by the Unit Criteria Committee 
 
MOTION :  
 
 





 

This letter of appointment establishes the nature of the position and, while the percentage of 
emphasis for each part may vary with each workload distribution as specified in the annual workload 
agreement document, the part(s) defining the position may not.   
 
MAP faculty members are designated at the time of hiring as either agents or specialists. An agent 
is a generalist that does not require concentration of their workload to a specific academic, 





 

 
f. regularly develop new courses, workshops and seminars addressing clientele and public 

needs and use a variety of methods of instructional delivery and instructional design; 
 

g. may receive prizes and awards for excellence in teaching. 



 

 
h. Evidence of successful teaching by development and application of innovative original 

teaching methods. 
 
i. Successful mentoring of undergraduate and/or graduate students and participation, as 

member, in graduate student committees; 
 
Additional indices for documenting effective teaching for MAP faculty seeking promotion to 
the rank of Professor include: 
 
a. Clientele/student reviews and/or evaluations that show continued quality performance as a 

teacher, 
 
and at least one of the following: 
 
b. Development and/or adaptation of new methods and approaches in the discipline, such as: 
 

i. Creative use of media and/or distance- delivery methods of instruction which extends 
the bounds of the discipline and improves educational outreach; 

 
ii. New curriculum or program development that improves the information transfer in the 

faculty member's area of expertise; 
 
c. Regional, statewide, national and/or international recognition as an expert as illustrated 

through invitations to and presentations at conferences, meetings, workshops, and 
trainings; 

 
d. Receipt of state or national awards in recognition of outstanding teaching; 
 
e. Recognition through invitational teaching opportunities; 
 
f. Significant contribution in mentoring of undergraduate and/or graduate students and 

participation, as member, in graduate student committees. 
 
C. Criteria for Research, Scholarly, and Creative Activity 

Inquiry and originality are central functions of a land grant/sea grant/space grant university and all 
faculty with a research component in their assignment must remain active as scholars.  
Consequently, faculty are expected to conduct research or engage in other scholarly or creative 
pursuits that are appropriate to the mission of their unit, and equally important, results of their work 
must be disseminated through media appropriate to their discipline.  Furthermore, it is important to 
emphasize the distinction between routine production and creative excellence as evaluated by an 
indi



 

Marine Advisory faculty with research responsibilities in their bipartite or tripartite appointments 
are expected to conduct applied research or engage in other scholarly and creative pursuits that 
help solve issues facing the people of Alaska. 
 
For MAP faculty, research, scholarly, and creative activities may consist of: 
 

a. Applied research designed to address specific client needs; 
 
b. Production of peer reviewed informational media; and 
 
c. Publication of peer reviewed publications. 

 
1. Achievement in Research, Scholarly and Creative Activity 

Whatever the contribution, research, scholarly or creative activities must have one or more of the 
following characteristics: 

 
a. They must occur in a public forum, with results and impacts disseminated to appropriate 

academic and community audiences. 
 

b. They must be evaluated by appropriate peers. 
 
c. They must be evaluated by peers external to this institution so as to allow an objective 

judgment. 
 
d. They must be judged to make a contribution and be relevant to Alaskan issues. 

 
2. Components of Research, Scholarly and Creative Activity 

Evidence of excellence in research, scholarly, and creative activity may be demonstrated 
through, but not limited to: 
 
a. Books, reviews, monographs, bulletins, articles, proceedings and other scholarly works 

published by reputable journals, scholarly presses, and publishing houses that accept works 
only after rigorous review and approval by peers in the discipline. 

 
b. Competitive grants and contracts to finance the development of ideas, these grants and 

contracts being subject to rigorous peer review and approval. 
 
c. Presentation of research papers before learned societies that accept papers only after rigorous 

review and approval by peers. 
 
d. Exhibitions of art work at galleries, selection for these exhibitions being based on rigorous 

review and approval by peers, juries, recognized artists, or critics. 
 
e. 



 

 
h. Published abstracts of research papers. 
 
i. Reprints or quotations of publications, reproductions of art works, and descriptions of 

interpretations in the performing arts, these materials appearing in reputable works of the 
discipline. 

 
j. Prizes and awards for excellence of scholarship. 

 
k. Awards of special fellowships for research or artistic activities or selection of tours of duty at 

special institutes for advanced study. 
 
l. Development of processes or instruments useful in solving problems, such as computer 

programs and systems for the processing of data, genetic plant and animal material, and 
where appropriate obtaining patents and/or copyrights for said development. 

 
Additional indices for documenting effective research, scholarly and creative activity for MAP 
faculty seeking promotion and/or tenure to Associate Professor include: 
 
a. If research composed greater than 60% of a faculty members workload, authorship or co-

authorship of a minimum of four (4) refereed publications are expected. These 
expectations are based on a workload of 60% effort in research and should be interpreted 
in the context of actual workload and adjusted accordingly, 

 



 

c. recipient of a regional, national or international research fellowship or award, 
 
d. participate in extramurally funded research projects in a leadership role (e.g. principal 

investigator or co-principal investigator), 
 
e. introduce new technology, product, or idea which demonstrably improves the quality of life 

for Alaskans, and is a clear result of a MAP faculty member's activity. 
 

D. Criteria for Public, University, and Professional Service 
Public service is intrinsic to the land grant/sea grant/space grant tradition, and is a fundamental part 
of the university’s obligation to the people of its state.  In this tradition, faculty providing their 
professional expertise for the benefit of the university’s external constituency, free of charge, is 
identified as “public service.”  The tradition of the university itself provides that its faculty assumes 
a collegial obligation for the internal functioning of the institution; such service is identified as 
“university service.” 
 
A significant portion of the workload of MAP faculty will consist of service. In general, this will 
be higher than that found in traditional UAF faculty workloads and reflect the community or 
specific client needs approach of Marine Advisory Program educational activities. 
 
1. Public Service  

Public service is the application of teaching, research, and other scholarly and creative activity to 
constituencies outside the University of Alaska Fairbanks.  It includes all activities which extend 





 

 
g. Academic support services such as library and museum programs. 
 
h. Assisting other faculty or units with curriculum planning and delivery of instruction, such as 

serving as guest lecturer. 
 

i. Mentoring. 
 

j. Prize and awards for excellence in university service. 
 
k. Representing the University and/or MAP at public events including education displays, 

tradeshows, booths and exhibits. 
 

l. Act as an outreach consultant on research projects conducted by other University faculty. 
 

3. Professional Service 
 
a. Editing or refereeing articles or proposals for professional journals or organizations. 
 
b. Active participation in professional organizations. 

 
c. Active participation in discipline-oriented service organizations. 

 
d. Committee chair or officer of professional organizations. 

 
e. 



 



 

and at least two of the following: 
 
b. Invitation to serve on national or international boards, review committees, award 

commissions or scholarship commissions. 
 

c. Appointment or election to a leadership position on local, state, national, and 
international public service committees or organizations. 
 

d. Engaged in profession and scholarly service activities on statewide, national or 
international level. 
 

e. National leadership in a professional organization. 
 

f. Recognition through invitational speaking engagements on topics that constitute public 
service. 

 
g. Evidence of effective application of professional expertise to professional or public 

processes and organizations. 
 

h. Service as committee chair. Session organizer, or officer of professional 
organizations. 

 
i. Evidence of important contributions to the development of school, departmental, 

and/or university programs. 
 

j. Recognition through receipt of public service awards, or awards for service to the 
university. 

 
k. Receipt of a national association, government, or professional society service award. 

 
l. Participation in a voluntary mentoring relationship with junior faculty to facilitate 

their progress toward promotion and tenure. 
 
Revised April 10, 2014 
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ATTACHMENT 201/3 
UAF Faculty Senate #201, October 6, 2014 
Submitted by the Unit Criteria Committee 
 
MOTION :  
 
 
The UAF Faculty Senate moves to reaffirm the Unit Criteria for the Department of Mathematics and 
Statistics.   
 
 

EFFECTIVE: Upon Chancellor’s Approval 
   

 
RATIONALE:   The Unit Criteria Committee reviewed the unit criteria which were submitted by 

the 



 

 
The university, thr





 

 
1. TENURE. A CANDIDATE  FOR TENURE WILL  BE JUDGED ON THE BASIS OF 

PERFORMANCE AND INDICATIONS  OF POTENTIAL IN ALL  APPLICABLE AREAS 
OF RESPONSIBILITY,  WITH  EMPHASIS PLACED ON THE INTE RVAL  SINCE THE 
LAST PROMOTION  OR HIRE,  WHICHEVER IS MOST RECENT. A CANDIDATE NEED 
NOT DEMONSTRATE  EQUAL  PERFORMANCE IN ALL  THREE AREAS.  IN ORDER 
TO QUALIFY FOR TENURE, A FACULTY MEMBER  SHOULD HAVE DEMONSTRATED 
A SUSTAINED PERFORMANCE IN ALL  THEIR  AREAS OF RESPONSIBILITY.  WHILE  
THERE IS NO OBJECTIVE DEFINITION  OF “SUSTAINED”  NOR IS THERE ANY 
REQUIREMENT  FOR ANY LENGTH  OF TIME  AT ANY PARTICULA R RANK,  A 
TYPICAL  CANDIDATE  FOR TENURE SHOULD NORMAL LY HAVE SERVED AT LEAST 
FIVE  YEARS AT THE RANK  OF ASSISTANT PROFESSOR AT UAF OR ELSEWHERE. 
UNTENURED FACULTY SHOULD REFER TO THEIR  COLLECTIVE  BARGAINING  
AGREEMENT  AND INITIAL  APPOINTMENT LETTER  REGARDING  MANDATORY 
YEAR OF TENURE REVIEW.   A SUCCESSFUL CANDIDATE  SHOULD ATTA IN AT 
LEAST A SATI SFACTORY RATING IN TEACHING,  RESEARCH AND SERVICE AND AT 
LEAST SUPERIOR IN TEACHING  OR RESEARCH IN THE VOTE BY THE PRC AT THE 
TIME  OF APPLICATION FOR TENURE. 

 
2. ASSISTANT PROFESSOR. A FACULTY MEMBER  AT THE ASSISTANT PROFESSOR 

LEVEL MUST HAVE AN EARNED DOCTORATE OR DEMONSTRATED EQUIVALEN T. 
DEMONSTRATED EQUIVALENCE  WILL  BE DECIDED ON AN AD HOC BASIS BY THE 
PRC. THOSE WORKING  AT THE RANK  OF ASSISTANT PROFESSOR SHOULD 
DEMONSTRATE A COMMITMENT  TO TEACHING,  RESEARCH AND SERVICE. 

 
3. ASSOCIATE PROFESSOR.  IN ORDER TO QUALIFY  FOR THIS RANK,  A RECORD OF 

QUALITY INSTRUCTION AND RESEARCH IS IMPORTA 



 

Bipartite  Faculty 
Bipartite faculty are regular academic rank faculty who fill positions that are designated as 
performing two of the three parts of the university's tripartite responsibility. 
 
The dean or director of the relevant college/school shall determine which of the criteria defined 
above apply to these faculty. 
 
Bipartite faculty may voluntarily engage in a tripartite function, but they will not be required to do 
so as a condition for evaluation, promotion, or tenure. 

 
B. Criteria for Instruction  

A central function of the university is instruction of students in formal courses and supervised study. 
Teaching includes those activities directly related to the formal and informal transmission of 
appropriate skills and knowledge to students. The nature of instruction will  vary for each faculty 
member, depending upon workload distribution and the particular teaching mission of the unit. 
Instruction includes actual contact in classroom, correspondence or electronic delivery methods, 
laboratory or field and preparatory activities, such as preparing for lectures, setting up 
demonstrations, and preparing for laboratory experiments, as well as individual/independent study, 
tutorial sessions, evaluations, correcting papers, and determining grades. Other aspects of teaching 
and instruction extend to undergraduate and graduate academic advising and counseling, training 
graduate students and serving on their graduate committees, particularly as their major advisor, 
curriculum development, and academic recruiting and retention activities. THE DISSEMINATION  
OF IDEAS OUTSIDE THE CLASSROOM INCLUDES, BUT IS NOT RESTRICTED TO, 
STATI STIC AL  AND COMPUTING  CONSULTING  FOR STUDENTS; ASSISTING 
STUDENTS IN THE DESIGN OF EXPERIMENTS;  DIRECTING  UNDERGRADUATE AND 
GRADUATE  RESEARCH. FURTHER, IT  INCLUDES PUBLICATION  OF TEXTBOOKS  
THAT ARE PRINCI PALLY  INTENDED FOR CLASSROOM USE. 
 
 
1.  Effectiveness in Teaching 
Evidence of excellence in teaching may be demonstrated through, but not limited to,  evidence  of 
the  various  characteristics that  define  effective teachers. Effective teachers 
 
a. are highly organized, plan carefully, use class time efficiently, have clear objectives, have 

high expectations for students; 
 

b. express positive regard for students, develop good rapport with students, show 
interest/enthusiasm for the subject; 
 

c. emphasize and encourage student participation, ask questions, frequently monitor student 
participation for student 



 

topics to other disciplines, deliver material at the appropriate level; 
 

f. regularly develop new courses, workshops and seminars and use a variety of methods of 
instructional delivery and instructional design; 
 

g. may receive prizes and awards for excellence in teaching. 
 

H. DEMAND HIGH  PEDAGOGIC STANDARDS ESSENTIAL TO THE DEPARTMENT’S  
MISSION. 
 

I. DEVELOP A TEXTBOOK  THAT IS USED EXTERNAL  TO UAF. 
 

 
2.  Components of Evaluation 

Effectiveness in teaching will be evaluated through information on formal and informal teaching, 
course and curriculum material, recruiting and advising, training/guiding graduate students, etc., 
provided by: 
 

a. systematic student ratings, i.e. student opinion of instruction summary forms, 
 
and at least 



 

C. Criteria for Research, Scholarly, and Creative Activity 
Inquiry and originality are central functions of a land grant/sea grant/space grant university and all 
faculty with a research component in their assignment must remain active as scholars. Consequently, 
faculty are expected to conduct research or engage in other scholarly or creative pursuits that are 
appropriate to the mission of their unit, and equally important, results of their work must be 
disseminated through media appropriate to their discipline. Furthermore, it is important to 
emphasize the distinction between routine production and creative excellence as evaluated by an 
individual's peers at the University of Alaska and elsewhere. CANDIDATES  AT ALL  LEVELS  
MUST DEMONSTRATE  ACHIEVEMENT  CONDUCTING  RESEARCH IN AN 
INDEPENDENT AND CREATIVE  FASHION. WORK  WILL  BE JUDGED FOR 
IMPORTANCE, ORIGINALITY AND QUALIT Y. CONSIDERATION  WILL  INCLUDE,  
BUT NOT BE RESTRICTED TO, THE CANDIDATE’S  PAPERS PUBLISHED IN 
REFEREED JOURNALS AND REFEREED CONFERENCE PROCEEDINGS; PAPERS, 
LECTURES AND PRESENTATI ONS DELIVERED;  OTHER PAPERS AND TECHNICAL  
REPORTS; BOOKS, BOOK CHAPTERS, RESEARCH PROPOSALS, SOFTWARE 
DEVELOPED AND RESEARCH DONE THROUGH CONSULTING.  THE WORK  MUST 
BE PRESENTED IN A PUBLIC  FORUM WHERE ITS CONTRIBUTION CAN BE JUDGED 
BY PEERS EXTERNAL  TO UAF. AS SUCH, LITTLE CONSIDERATION  WILL  BE GIVEN  
TO RESEARCH THAT APPEARS IN NON-REFEREED PREPRINTS. NOR WILL  WORK  
THAT IS DONE BY PRIVATE CONTRACTING  BE CONSIDERED IF IT  APPEARS ONLY  
IN INTERNAL  COMPANY REPORTS. THE RESEARCH CONTRIBUTIONS  FOUND IN A 
BOOK WILL  BE BASED ON THE EXPOSITION  OF NEW IDEAS. BOOKS THAT ONLY  
GATHE R MATERIAL  FOUND IN OTHER LOCATIONS  WILL  BE CONSIDERED TO BE 
EXPOSITORY AND NOT RESEARCH DOCUMENTS. 

 
 

1. Achievement in Research, Scholarly and Creative Activity  
Whatever the contribution, research, scholarly or creative activities must have one or more of 
the following characteristics: 

 
a. They must occur in a public forum. 

b. They must be evaluated by appropriate peers. 

c. They must be evaluated by peers external to this institution so as to allow an objective 
judgment. 
 

d. They must be judged to make a contribution. 
 

2. Components of Research, Scholarly and Creative Activity  
Evidence of excellence in research, scholarly, and creative activity may be demonstrated through, 
but not limited to: 

 
a. Books, reviews, monographs, bulletins, articles, proceedings and other scholarly works published 

by reputable journals, scholarly presses, and publishing houses that accept works only after 
rigorous review and approval by peers in the discipline. 
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b. Competitive grants and contracts to finance the development of ideas, these grants and contracts 
being subject to rigorous peer review and approval. 
 

c. Presentation of research papers before learned societies that accept papers only after rigorous 
review and approval by peers. 
 

d. Exhibitions of art work at galleries, selection for these exhibitions being based on rigorous 
review and approval by juries, recognized artists, or critics. 
 

e. Performances in recitals or productions, selection for these performances being based on 
stringent auditions and approval by appropriate judges. 
 

f. Scholarly reviews of publications, art works and performance of the candidate. 
 

g. Citations of research in scholarly publications. 
 

h. Published abstracts of research papers. 
 

i. Reprints or quotations of publications, reproductions of art works, and descriptions of 
interpretations in the performing arts, these materials appearing in reputable works of the 
discipline. 
 

j. Prizes and awards for excellence of scholarship. 
 

k. Awards of special fellowships for research or artistic activities or selection of tours of duty at 
special institutes for advanced study. 
 

l. Development of processes or instruments useful in solving problems, such as computer programs 
and systems for the processing of data, genetic plant and animal material, and where appropriate 
obtaining patents and/or copyrights for said development. 
 

M. RESEARCH RESULTS SHOULD BE MEASURED BY . 0 Td
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OF LISTING  COAUTHORS WHO HAVE CONTRIBUTED LITTLE  TO A 
PUBLICATION IS UNCOMMON IN THE MATHE MATIC AL  SCIENCES. EXCEPT IN 
UNUSUAL CIRCUMSTANCES, EACH COAUTHOR WILL  HAVE MADE  A 
SIGNIFICANT CONTRIBUTION.  COAUTHORS ARE OFTEN LISTED 
ALPHABETICALLY.  
 

O. FOR DMS FACULTY CONDUCTING  RESEARCH IN MATHE MATIC S EDUCATION,  
APPROPRIATE RESEARCH PRODUCTS, IN ADDITION TO THOSE NOTED ABOVE, 
MAY ALSO INCLUDE  



 

c. Service on accrediting bodies. 
 

d. Active participation in professional organizations. 
 

e. Active participation in discipline-oriented service organizations. 
 

f. Consulting. 
 

g. Prizes and awards for excellence in public service. 
 

h. Leadership of or presentations at workshops, conferences, or public meetings. 
 

i. Training and facilitating. 
 

j. Radio and TV programs, newspaper articles and columns, publications, newsletters, films, 
computer applications, teleconferences and other educational media. 

 
k. Judging and similar educational assistance at science fairs, state fairs, and speech, drama, 

literary, and similar competitions. 
 
2. University Service 

University service includes those activities involving faculty members in the governance, 
administration, and other internal affairs of the university, its colleges, schools, and institutes. 
It includes non-instructional work with students and their organizations. Examples of such 
activity include, but are not limited to: 

 
a. Service  on  









 

 
FURTHER INFORMATION ON THE CULTURE  OF MATHE MATIC S AND 
DISTINCTIONS  FROM OTHER ACADEMIC DISCIPLINES  CAN BE FOUND AT: 
 

http://www.ams.org/profession/leaders/culture/culture


 

ATTACHMENT 201/4 
UAF Faculty Senate #201, October 6, 2014 
Submitted by the Committee on the Status of Women 
 
 
RESOLUTION : 
 
 
The UAF Faculty Senate endorses UAF Staff Council’s Resolution 2014-252-1 in support of the FY16 
UAF capital budget request to expand the Early Childhood Program (Bunnell House).   
 
 
 

********************** 
 
 
 

SC 252 - Approved Resolution 2014-252-1 
 
 

University of Alaska Fairbanks  

Staff Council 

Resolution 2014-252-1 
 
 
 
The University of Alaska Fairbanks Staff Council unanimously approved the following 
resolution at Staff Council Meeting #252, on August 20, 2014. 
 
 

Resolution 2014-252-1 : Resolution Supporting the University of Alaska Fairbanks FY16 
Capital Budget Request Titled "Expanding the Early Childhood Program (Bunnell House)" 

 



 

ATTACHMENT 201/5 
UAF Faculty Senate #201, October 6, 2014 
Submitted by the Curricular Affairs Committee 

 
 
Curricular Affairs Committee    
25 August  2014   MINUTES   9 – 11 am Chanc Conf Rm  
 



 

• Require that students demonstrate the appropriate skill levels in communication and (as 
appropriate) quantification. 

• Integrate learning from major requirements.  
• Guide students through a project or experience relevant to their educational goals 
• Provide a basis for evaluating student performance  
• Be suitable as a potential means for assessing the major requirements  

 

Proposed Instructional Objectives         
The student will integrate and apply learning from multiple disciplines and skill sets. 
The student will demonstrate an ability to contribute to existing bodies of knowledge, work in professional 
settings, and (or) create products relevant to the student’s further educational, career and life goals. 
The experience will demonstrate the student possesses intellectual and practical capabilities at a level 



 

5. Address and practice accurate and ethical referencing/citation practices of source material as it pertains 
to source authority, academic honesty, and personal credibility.  
6. Faculty must have attended a training workshop, to be offered every semester 

Notes concerning the proposed requirement: 
1. The ultimate rules for 'C' courses are not yet fixed; these are the proposed rules and are included to give faculty members a 
better understanding of what the 'C' courses would likely entail. 
2.  Based on the above, all existing O and W courses would need to be revised and reviewed to qualify for 'C' status.  None 
would automatically become 'C' courses. 
3.  It is not clear how current W,O or W, O½  courses would fit into this scheme.  Would they become C2, C2, or simply be 
counted as 'C'?  



 

from those in the United States. Such courses explicitly address at least two of the instructional objectives listed 
above;  address issues of race, ethnicity, gender and sexual identity, and other markers of cultural difference as 
a substantial component of the course;  emphasize the cultural interactions between the Western and non-
Western worlds, and/or the interplay between various identity groups within the United States; and have at least 
50% of the readings and assignments of the course devoted to topics relating to diversity and intercultural 
competence. 

• 



 

II.  Confirmed meetings: alternate Weds, time changed from 2-3 to 3-4 pm Reich 
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ATTACHMENT 201/6 
UAF Faculty Senate #201, October 6, 2014 
Submitted by the Faculty Affairs Committee 

 
Faculty Affairs Committee 
Minutes:  Tuesday, September 2, 2014 
10:00 AM, IAB Library, Room 311-C Irving Building, UAF 

 
 

Present:   Elizabeth Allman, Chris Fallen, Galen Johnson, Julie Joly, Leslie McCartney, Walter Skya, 
David Valentine 
 
Absent:  Bella Gerlich (Ex officio) 
 
Proceedings:   
Julie Joly convened the meeting. 





 

• Page 8 – instead of a capital H and capital I it should be lowercase to keep with 
format; but it was pointed out that since all added information should be in capitals, it 
was determined that for now leave as is (not substantive change) 

• Page 10 - Exhibitions of art work at galleries, selection for these exhibitions being 
based on rigorous review and approval by PEERS, juries, recognized 
artists, or critics. (make PEERS in bold) 

• Page 10 – section f was added (Editing or refereeing articles or proposals for 
professional journals or organizations.) – should go at the end of the list; f should now 
be m, and then fix to re-align lettering 

 
IV. School of Natural Resources and Agricultural Sciences / Agricultural and Forestry 

Experiment Station:  Proposed Unit Criteria 
See attachment: 

• Natural Resources / Agriculture and Forestry Unit Criteria 
 

Generally speaking, these criteria need to be proofread carefully against the Blue 
Book/Provost’s template and also checked by the peer unit for errors in grammar, 
usage, and formatting.  Some examples are noted below but the unit is responsible 
for proofing the entire document again before resubmission. 

 
Question about merger: right now School of Natural Resources and Agricultural 
Sciences and Coop Extension will remain using separate unit criteria; Currently the 
SNRAS will be held to these standards as those from Coop Extension will not be 
merged at this point;  
Question: will it be clear which criteria will apply to which people – particularly 
regarding new hires? Answer: It will depend on where they are housed and their 
primary duties – it will be worked out on an individual basis; unsure if this needs to 
be addressed in this document; possibly a clarification in the preamble; Josh 
believed it may make a bit more confusing, but should be cleared later; Can review 
the criteria again at any time and clarify once the faculty in the unit are more clear 
on how the merger will 



 

sentence needs a subject demonstrated record of presentation of research results at 
professional meetings, submission of research proposals, and acquisition of external 
research funding. 
Page 10 has similar issues 
Technical issues on compliance with the template; page 3, 1c – semicolon instead of 
colon; top of page 4 there is a formatting aspect – wording duplicates what was done on 
letter f (remove duplication and put new wording in section f including web-based 
materials and distance-delivery teaching.); Page 4 – 



 

Absent: Leif Alberton, Torie Baker, Mark Conde, Javier Fochesatto, Steve Sparrow 
 
Visitors: Alex Oliveira (Marine Advisory Program) 

 
I. Housekeeping 

 
A. Approval of Agenda 

 
B. Approval of Minutes from 4/22/14 Meeting.  See attachment. 

 
II. Continued Discussion of Committee Bylaws 

 
See attachment:  

• Proposed Bylaws. 
 

III. Department of Mathematics and Statistics:  Proposed Unit Criteria 
 
See attachment: 

• Mathematics and Statistics Unit Criteria 
 

IV. Marine Advisory Program:  Proposed Unit Criteria – Alex present from MAP 
Summary of process: make sure the document conformed to the criteria template; all 
the new changes are in red text to make the new document conform to the template 
(Chris reviewed and felt it was in compliance with the template); the second step was to 
look at all the text in bold/italics that had been made and approved by the senate 5 
years ago and then made changes that were approved by all members of the MAP 
program – basic point is to add metrics for evaluation for promotion and tenure to 
associate professor and professor 
 
See attachment: 

• Marine Advisory Program Unit Criteria 
Page 2: Minimum degree, experience and performance requirements are set forth in “UAF 
Faculty Policies Faculty Appointment and Evaluation Policies”, - original one had been 5 
years ago, and based on the template back at that time 
Page 5: 1. Effectiveness in Teaching (the paragraph is split up and needs to be in one 
uniform paragraph as in the template) 
All changes need to be in boldface italics so as not to create confusion 
Example on page 5: Teaching in the context of a MAP activity is generally defined as 
proactively planned and delivered instruction (although in boldface italics, it is not in 
CAPS) 
Page 11: D. Criteria for Public, University, and Professional Service (recall discussion 
from the last meeting; recommendation to change the header as it has come up with other 
unit criteria aspects in the past); to make it in-line with the template, the heading for item D 
needs to conform to the template (take out and Professional) 
Page 12: Collaborations and partnerships with agencies, regional advisory boards, task 
forces, focus groups or public special interest groups to identify relevant issues and 
regional concerns. (different than the accrediting bodies – add a bullet for the comments 
posted, but keep the accreditation information) 
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Page 12: Consulting in the faculty member's area of expertise and the discipline 
consistent with the obligation for public service. (Consulting should not be italics as it 
was in the original template) 
Page 14 and top of page 16: Additional indices for documenting effective service activity 
for MAP faculty seeking promotion and/or tenure to Associate Professor includes: 
(should say include) 
 
Do not see any substantive changes, and only see these minor edits; complete edits and 
turn in to Jayne and Chris as soon as possible to have committee review and approve as 
early as possible in fall 
 
Alex had a question regarding on page 14 – added language under number 4 invitations to 
participate at clientele meetings, conferences, and workshops, clarifying that it should 
be in all caps 
 
Chris recommends that now that it has been reviewed that all writing should be converted 
into black to turn it back in; Alex wanted to make sure that all the strike-through should 
also be removed, and Chris agreed; Composition of committee will be changing next year, 
and Chris does not anticipate any problems in the fall, but wanted to make her aware of the 
change 

 
Meeting closed at 12:04pm 
  



 

ATTACHMENT 201/8 
UAF Faculty Senate #201, October 6, 2014 
Submitted by the Core Review Committee 

 
 

Core Review Committee 





 
V. Upcoming Activities of the UAF Office for Faculty Development (Report from Joy)  
 
Joy informed us that the Office for Faculty Development has been removed from the list of possible 
program eliminations. She was able to show that there is very little overlap between the offerings of 
OFD (mainly academic and teaching development), OIT (mainly technology training), and eLearning 
and Distance Education (mainly using technology to teach by distance and instructional design). We 
were very glad to hear this good news! 
 
This year there has been one big change for the OFD in that UNAC has changed how their travel funds 
are allocated. The money now goes to the Provost’s Office and four people (two from UNAC and two 
from the Provost’s Office) will determine which applicants receive travel funding. The availability of 
the funds has not yet been announced, so travel for September will not be funded. 
 
Joy reports that all of the Faculty Learning Communities begun last year are continuing this year except 
for one. Most people wanted to continue to meet and have added some new members. Joy asked that if 
we know anyone with an idea for a new FLC, please send them her way so it can be considered for next 
year. 
 
Joy noted that the New Faculty Orientation was a great success and included two optional trips to Denali 
Park. She also informed us of some upcoming workshops and development opportunities: 1) Walter 
Crary, the new Veteran’s Service Officer, will present a workshop for all faculty working with student 
veterans; 2) Academic Advising has new advisor training on their website (note: their website is being 
revamped, as is OFD’s, so the link to the advisor training is not yet there); 3) a Mentoring Luncheon is 
planned; and 4) there will be a luncheon for people interested in learning more about Fulbright 
Scholarships. 
 
VI. Discussion on Adding Ex-officio Member from eLearning and Distance Education to Committee  
 
After some discussion, we all agreed that having an ex-officio member from eLearning and Distance Ed 
would be very helpful in keeping up with their faculty development offerings. Franz will approach them 
to see if they are interested in appointing a representative to serve on the FDAI Committee. If so, we 
will vote on adding another ex-officio member at our next meeting as this will change our by-laws. 
 
VII. Other Business: Scheduling Upcoming FDAI Meetings 
 
We found that Mondays from 3 – 4:00 pm will fit most committee members’ schedules. Joy stated that 
our meeting area (Bunnell 222) is also available at that time. Our meetings for fall 2014 will be as 
follows: 
 
 Monday, 10-13-14 
 Monday, 11-10-14 
 Monday, 12-8-14 
      
VIII. Upcoming Events 
 
a. Next Administrative Committee meeting: 9-26-14 
b. Next Faculty Senate meeting: 10-6-14 
c. Next FDAI meeting: 10-13-14 at 3:00 pm 
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