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MINUTES   
UAF FACULTY SENATE MEETING #197 

Monday, March 3, 2014 
1:00 p.m. – 3:00 p.m. at the Wood Center Carol Brown Ballroom 

 
I Call to Order – David Valentine 
  A. Roll Call 

Faculty Senate Members Present: Present – continued: 

ABRAMOWICZ, Ken (14) RADENBAUGH, Todd (15) – (audio) 

ALBERTSON, Leif (14) – (audio) SHORT, Margaret (15) 

BAKER, Tori (14) – (audio) VALENTINE, Dave (14) 

BERGE, Anna (15) WEBER, Jane (14) 

BRET-HARTE, Donie (15) WEBLEY, Peter (14)  

CEE, Vincent (14) WINFREE, Cathy (15) 

CONDE, Mark (15) YARIE, John (14) 

COFFMAN, Chris (15) YOUNG, Jessie Cable (15) 

COOK, Christine (14)  (2nd hr.: Phil Patterson) ZHANG, Xiong (14) – Rorik Peterson 

DAVIS, Mike (14) – (audio) Members Absent: 

DUKE, Rob (15) – (audio) BARNES, Bill (15) 

F ALLEN, Chris (15) CHEN, Cheng-fu (14) 

FOCHESATTO, Javier (14) DEHN, Jonathan (15) 

GIBSON, Georgina (14)  MEYER, Franz (15) 

GUSTAFSON, Karen (14)  WINSOR, Peter (14) 

HAN, Xiaoqi (15)   

HARDY, Sarah (15) Others Present: 

HEALY, Joanne (15) – (audio) Chancellor Rogers 

HORSTMANN, Lara (15) Provost Henrichs 

JOHNSON, Galen (15) 
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  B. Approval of Minutes to Meetings #196 
 
The minutes for meeting #196 were approved with the added note to President Valentine’s remarks 
indicating the actual target goal amount identified by the Budget Options Group.  
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The Alaska Senate is not so bent on reductions.  He hopes we’ll see a couple of increments added back 
in the Senate, setting the stage for a conference committee somewhere in between the two.  The best 
predictor is what the Governor comes in with, and this is what is expected on the operating budget side.   
 
On the capital side, the entire Legislature sees the combined heat and power plant as a recognized need 
this year, although they haven’t figured out how much to fund and what the funding mechanism might 
be. The funding for the engineering building is still in play; and, several research initiatives in the capital 
budget will potentially be funded
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Chancellor’s Cabinet.  The PBC will meet for the next six weeks.  Information will be posted on the web 
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 C. Athletics – Dani Sheppard 
No report was available. 
 
 D. UNAC – Falk Huettmann 
  UAFT – Jane Weber  
 
Jane W. reported that the Joint Health Care Committee met last Friday.  The new wellness program 
vendor, Healthyroads, will start in a week. Information will be coming to everyone about the new 
program.  
 
Health care plan changes coming in FY15 (starting this July) were mentioned.  The family out-of-pocket 
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A request had been made to show a video today; however, the company only has a 47-minute online 
demo.  A link to that is included in the report which has been posted on the Faculty Senate Meetings 
page, at today’s (March 3) meeting section: 
http://www.uaf.edu/uafgov/faculty-senate/meetings/2013-14-fs-meetings/#197 
 
With regard to the important concern about response rates, obviously the quality of the system is 
relevant (no one wants to use a clunky system).  But, with regard to response rates, it’s less a function of 
the system used than it is the institution deploying them. 
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Rainer brought the motion to the floor and explained the reason for the change – to reflect what is 
actually happening.  Get the change in the catalog; but also a new and improved policy will be brought 
forward to the Senate. 
 
Amy feels strongly about this.  Feels it is being used as she had a student who turned their career around 
because they took advantage of the policy and followed it.  Having a plan is important and works.  
Where is the process falling apart?  Why:  there is no mechanism in place to prevent a student from 
registering without a plan.  The dean part is where it’s not happening – deans don’t have the plans. 
 
Rainer reiterated a new plan would be worked on next year.  David suggested leaving “will” – but Amy 
not satisfied by that alone.  Chris asked more about the situation.   Provost noted that it’s in the hand of 
the advisor to make “will” or “should” happen.  There is no central checking mechanism in place.   
 
Rainer noted the catalog deadline; and coming changes.  Amy feels the catalog does no harm, left as it 
is.  She would rather vote on a package and not just change this one for the deadline.  Mark C. asked for 
data on whether this process has helped students.  Susan said that specific study has not been done, 
though overall, graduation rates are going up. 
 
Exchange with Peter Webley. 
 
Vice Provost Fitts gave some background on the motion.  Came from the Registrar.  She noted there’s 
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this in the same way: but same outcomes: critical thinking, sense of history and diversity and different 
personal experiences.  One single course is not an indicator of what we wanted them to learn. 
 
Ken: BOR gen ed requirements are very broad.  GERC’s direction is also very broad and similar to this. 
Lara H. supported what Cécile had said. Donie: asked if passing this will let a student take the course 
online in lieu of taking these requirements.  Rainer: yes, but it’s more expensive.  A rationale student 
probably wouldn’t do that. 
 
Anna B. feels profoundly uncomfortable with this idea.  We have certain expectations of students.  Core 
means a certain set of expectations.  Has had problems with transfer students.  Where’s our opportunity 
to or ability to shape the student experience?  Rainer stressed that we already do this with UAA.  Lara H. 
said we’re not the only university that offers its’ take of the core.   
 
Libby E. spoke in support of making it easier for transfer students.  Trend of being more liberal with the 
GERs and UA regulation intentions.  Students are being creative now with circumventing it. 
 
Show of hands:  Motion carried with 24 ayes and 5 nays. 
 
IX Guest Speakers 
 A. Frances Isgrigg, Director, Environmental Health, Safety and Risk Management 
  Topic: Safety Training  
 
Frances acquiesced to being postponed. 
 
 B. Gary Kofinas, Interdisciplinary Issues Faculty Committee 
  Report: Interdisciplinary Education and Research at the University of Alaska    
  Fairbanks: Prospects and Challenges  
  Posted at:  http://www.uaf.edu/uafgov/faculty-senate/ 
 
OPEN UP ON THE DISCUSSION SITE. 
 
Gary presented the report via powerpoint.  Mentioned chair Craig Gerlach. 
Diversity of people serving on the committee. 
 
Mentioned that on Wednesday he and the Dean of Grad School are having a lunch with interdisc. 
Students to talk with them about their experiences. 
 
Javier’s comment and Gary’s response. Check recording for details. 
 
X Members' Comments/Questions/Announcements 

A. General Comments/Announcements 
Jane mentioned the café on mentoring. 
 

B. Committee Chair Comments     
 Curricular Affairs – Rainer Newberry, Chair (Attachment 197/7) 
 Faculty Affairs – Knut Kielland, Chair 
 Unit Criteria – Chris Coffman, Chair (Attachment 197/8) 
 Committee on the Status of Women – Jane Weber, Chair (Attachment 197/9) 
 Core Review Committee – Miho Aoki, Chair (Attachment 197/10) 
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ATTACHMENT 197/1 
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a.   are highly organized, plan carefully, use class time efficiently, have clear objectives, have high 
expectations for students; 

b.   express positive regard for students, develop good rapport with students, show interest/enthusiasm 
for the subject; 

c.   emphasize and encourage student participation, ask questions, frequently monitor student 
participation for student learning and teacher effectiveness, are sensitive to student diversity; 

d.   emphasize regular feedback to students and reward student learning success; 

e.   demonstrate content mastery, discuss current information and divergent points of view, relate topics 
to other disciplines, deliver material at the appropriate level; 

f.    regularly develop new courses, workshops and seminars and use a variety of methods of 
instructional delivery and instructional design; 

g.   may receive prizes and awards for excellence in teaching; 

H.  DISSEMINATE NEW IDEAS TO THE STUDENTS RESULTING FROM RESEARCH AND 
OTHER MANAGEMENT   ACTIVITIES, SUCH AS CONSULTING AND SERVICE ON REVIEW 
PANELS; 

I.   MENTOR STUDENTS, UNDERGRADUATES AS WELL AS GRADUATES, IN QUALITY 
RESEARCH ACTIVITIES; 

J.   ENGAGE IN ADVISING STUDENTS. 

2.   Components of Evaluation 

Effectiveness in teaching will be evaluated through information on formal and informal teaching, course 
and curriculum material, recruiting and advising, training/guiding graduate students, etc., provided by: 
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e.  A CLASS PRE TEST AT THE BEGINNING OF THE SEMESTER OF NO MORE THAN 
TEN QUESTIONS FOLLOWED BY A POST TEST OF SIMILAR FORMAT AT THE END OF 
THE SEMESTER TO ASSESS STUDENT LEARNING. 

f.   DOCUMENTATION OF SCORES FROM ANY NATIONALLY NORMED COURSE -
SPECIFIC EXAM.  

C.  Criteria for Research, Scholarly, and Creative Activity  Inquiry and originality are central 
functions of a land grant/sea grant/space grant university and all faculty with a research component in 
their assignment must remain active as scholars.  Consequently, faculty are expected to conduct research 
or engage in other scholarly or creative pursuits that are appropriate to the mission of their unit, and 
equally important, results of their work must be disseminated through media appropriate to their 
discipline.  Furthermore, it is important to emphasize the distinction between routine production and 
creative excellence as evaluated by an individual's peers at the University of Alaska and elsewhere.  

1.   Achievement in Research, Scholarly and Creative Activity 

Whatever the contribution, research, scholarly or creative activities must have one or more of the 
following characteristics: 

a.         They must occur in a public forum. 

b.         They must be evaluated by appropriate peers. 

c.         They must be evaluated by peers external to this institution so as to allow an objective judgment. 

d.         They must be judged to make a contribution. 

2.   Components of Research, Scholarly and Creative Activity 

Evidence of excellence in research, scholarly, and creative activity may be demonstrated through, but 
not limited to: 

a.   Books, reviews, monographs, bulletins, articles, proceedings and other scholarly works published by 
reputable journals, scholarly presses, and publishing houses that accept works only after rigorous review 
and approval by peers in the discipline. 

b.   Competitive grants and contracts to finance the development of ideas, these grants and contracts 
being subject to rigorous peer review and approval. 

c.   Presentation of research papers before learned societies that accept papers only after rigorous review 
and approval by peers. 

d.   Exhibitions of art work at galleries, selection for these exhibitions being based on rigorous review 
and approval by juries, recognized artists, or critics. 

e.   Performances in recitals or productions, selection for these performances being based on stringent 
auditions and approval by appropriate judges. 
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f.    
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assumes a collegial obligation for the internal functioning of the institution; such service is identified as 



19 

c.   Service as department chair or term-limited and part-time assignment as assistant/associate dean in a 
college/school. 

d.   Participation in accreditation reviews. 

e.   Service on collective bargaining unit committees or elected office. 

f.    Service in support of student organizations and activities. 

g.   Academic support services such as library and museum programs. 

h.   Assisting other faculty or units with curriculum planning and delivery of instruction, such as serving 
as guest lecturer. 

i.    Mentoring of faculty. 

j.    Prizes and awards for excellence in university service. 

K.  PARTICIPATION IN STUDENT RECRUITING. 

3. Professional Service 

a. Editing or refereeing articles or proposals for professional journals or organizations. 

b. Active participation in professional organizations. 

c. Active participation in discipline-oriented service organizations. 

d. Committee chair or officer of professional organizations. 

e. Organizer, session organizer, or moderator for professional meetings. 

f. Service on a national or international review panel or committee. 

4.   Evaluation of Service 

Each individual faculty member’s proportionate responsibility in service shall be reflected in annual 
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B.  PROFESSOR: EVIDENCE OF LEADERSHIP IN THE SERVICE AREA IS EXPECTED. 
SIGNIFICANT CONTRIBUTIONS TO THE DEVELOPMENT OF SCHOOL AND/OR 
UNIVERSITY PROGRAMS SUCH AS COMMITTEE LEADERSHIP OF UAF FACULTY 
SENATE SERVICE, A UNION COMMITTEE, OR ASSOCIATED COMMITTEES ARE 
EXPECTED. EFFECTIVE APPLICATION OF SERVICE INCLUDES PROFESSIONAL 
EXPERTISE PROVIDED TO PROFESSIONAL OR PUBLIC ORGANIZATIONS SUCH AS 
BUSINESS SOCIETY LEADERSHIP, REVIEWING PROPOSALS, REFEREEING 
MANUSCRIPTS, AND EDITING FOR PROFESSIONAL ORGANIZATIONS OR 
PUBLICATIONS.  

4/30/07. 
1/29/2014 

************************ 
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ATTACHMENT 197/2 
UAF Faculty Senate #197, March 3, 2014 
Submitted by Unit Criteria Committee 
 
MOTION :  
 
The UAF Faculty Senate moves to approve as revised the Unit Criteria for the Department of Music.   
 
 EFFECTIVE:   Fall 2014 
   Upon Chancellor Approval 
 
 RATIONALE:  The Unit Criteria Committee reviewed the unit criteria which were  
 submitted by the Department of Music.  R
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CHAPTER II 
 

Initial Appointment of Faculty  
 
 
A. Criteria for Initial Appointment  
Minimum degree, experience and performance requirements are set forth in “UAF Faculty Appointment 
and Evaluation Policies,” Chapter IV.  Exceptions to these requirements for initial placement in 
academic rank or special academic rank positions shall be submitted to the chancellor or chancellor’s 
designee for approval prior to a final selection decision. 
 
B. Academic Titles 
Academic titles must reflect the discipline in which the faculty are appointed. 
 
C. Process for Appointment of Faculty with Academic Rank 
Deans of schools and colleges, and directors when appropriate, in conjunction with the faculty in a unit, 
shall observe procedures for advertisement, review, and selection of candidates to fill any vacant faculty 
position. These procedures are set by UAF Human Resources and the Campus Diversity and 
Compliance (AA/EEO) office and shall provide for participation in hiring by faculty and administrators 
as a unit. 
 
D. Process for Appointment of Faculty with Special Academic Rank 
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b. express positive regard for students, develop good rapport with students, show 
interest/enthusiasm for the subject; 
 
c. emphasize and encourage student participation, ask questions, frequently monitor student 
participation for student learning and teacher effectiveness, are sensitive to student diversity; 
 
d. emphasize regular feedback to students and reward student learning success; 
 
e. demonstrate content mastery, discuss current information and divergent points of view, relate 
topics to other disciplines, deliver material at the appropriate level; 
 
f. regularly develop new courses, workshops and seminars and use a variety of methods of 
instructional delivery and instructional design; 
 
g. may receive prizes and awards for excellence in teaching. 

f .
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They must be evaluated by peers external to this institution so as to allow an objective judgment. 
 
They must be judged to make a contribution. 

 
2. Components of Research, Scholarly and Creative Activity 
Evidence of excellence in research, scholarly, and creative activity may be demonstrated through, but 
not limited to: 
 
MUSIC FACULTY ARE EXPECTED TO CONSISTENTLY PERFORM IN THEIR AREAS OF 
EXPERTISE.  THE STATURE OF THE PERFORMANCE VENUE OR THE LEVEL OF REVIEW 
IN ATTAIN ING THE PERFORMANCE WILL BE CONSIDERED. 
 
a. Books, reviews, monographs, bulletins, articles, proceedings and other scholarly works 
published by reputable journals, scholarly presses, and publishing houses that accept works only after 
rigorous review and approval by peers in the discipline. 
 
b. Competitive grants and contracts to finance the development of ideas, these grants and contracts 
being subject to rigorous peer review and approval. 
 
c. Presentation of research papers before learned societies that accept papers only after rigorous 
review and approval by peers. 
 
d. Exhibitions of art work at galleries, selection for these exhibitions being based on rigorous 
review and approval by juries, recognized artists, or critics. 
 
e. Performances in recitals, COMPETITIONS, CONFERENCES, or productions, selection for 
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Leadership of or presentations at workshops, conferences, or public meetings. 
 
Training and facilitating. 
 
Radio and TV programs, newspaper articles and columns, publications, newsletters, films, computer 
applications, teleconferences and other educational media.  
 
Judging and similar educational assistance at science fairs, state fairs, and speech, drama, literary, and 
similar competitions. 
 
2. University Service 
University service includes those activities involving faculty members in the governance, 
administration, and other internal affairs of the university, its colleges, schools, and institutes.  It 
includes non-instructional work with students and their organizations.  Examples of such activity 
include, but are not limited to: 
 
Service on university, college, school, institute, or departmental committees or governing bodies. 
 
Consultative work in support of university functions, such as expert assistance for specific projects. 
 
Service as department chair or term-limited and part-time assignment as assistant/associate dean in a 
college/school. 
 
Participation in accreditation reviews. 
 
Service on collective bargaining unit committees or elected office. 
 
Service in support of student organizations and activities. 
 
Academic support services such as library and museum programs. 
 
Assisting other faculty or units with curriculum planning and delivery of instruction, such as serving as 
guest lecturer. 
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Service on a national or international review panel or committee. 
 
ADJUDICATIONS AT MUSIC CONTESTS OR FESTIVALS AT LOCAL, STATE, NATIONAL, OR 
INTERNATIONAL.  
 
Evaluation of Service 
Each individual faculty member’s proportionate responsibility in service shall be reflected in annual 
workload agreements. In formulating criteria, standards and indices for evaluation, promotion, and 
tenure, individual units should include examples of service activities and measures for evaluation 
appropriate for that unit. Excellence in public and university service may be demonstrated through, e.g., 
appropriate letters of commendation, recommendation, and/or appreciation, certificates and awards and 
other public means of recognition for services rendered. 
 

 



 

29 
 

ATTACHMENT 197/3 
UAF Faculty Senate #197, March 3, 2014 
Submitted by Unit Criteria Committee 
 
MOTION :  
 
The UAF Faculty Senate moves to reaffirm the Unit Criteria for the Graduate Program in Marine 
Science and Limnology.   
 
 EFFECTIVE:   Fall 2014 
   Upon Chancellor Approval 
 
 RATIONALE:  The Unit Criteria Committee reviewed the unit criteria which were  
 submitted by the Graduate Program in Marine Science and Limnology.  Minor revisions were 
 agreed upon by the program representatives and the Unit Criteria Committee, and the unit 
 criteria were found to be consistent with UAF guidelines. 
 
 

************************ 
 

UAF REGULATIONS FOR THE E VALUATION OF FACUL TY:  
INITIAL  APPOINTMENT,  ANNUAL REV IEW, REAPPOINTM ENT,  

PROMOTION, TENURE, AND SABBATICAL LEAVE 
AND 

GRADUAT E PROGRAM IN MARINE  SCIENCE AND LIMNOLOGY,  
INSTITUTE OF MARINE SCIENCE,  

GLOBAL UNDERSEA RESEARCH UNIT  
STANDARDS AND INDICES 

 
 
THE FOLLOWING IS AN ADA PTATION OF UAF AND BOARD OF REGENTS (BOR) 
CRIT ERIA FOR PROMOTION AND TENURE,  SPECIFICA LL Y DEVELOPED FOR USE IN 
EVALUATING FACUL TY WHO TEACH PR IMARILY IN THE GRADUATE PROGRAM IN 
MARINE SCI ENCE AND LIMNOLOGY (GPMSL), AND ARE APPOINTED WITHIN THE 
SCHOOL OF FISHERIES AND OCEAN SCIENCES (SFOS) TO THE INSTITUTE OF 
MARINE SCIENCE (IMS) UNIT.  IT EMS IN BOLDFACE ARE THOSE  SPECIFICAL LY 
ADDED OR EMPHASIZED BECAUSE OF THEIR RELEVANCE TO GPMSL FACUL TY, 
AND BECAUSE THEY ARE ADDITIONS AND CL ARIFICAT IONS TO UAF 
REGULATIONS. THESE UNIT CRI TERIA ARE FO R USE IN THE ANNUAL 
EVALUA TION OF FACULTY AS WELL.  
 
 

CHAPTER I  

Purview 
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This letter of appointment establishes the nature of the position and, while the percentage of emphasis 
for each part may vary with each workload distribution as sp
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MINOR IN MARINE SCIENCE, OR THE FISHERIES PROGRAM.  THE MAJOR TEACHING 
ACTIVITIES OF MOST GPMSL FACULTY ARE CLASSROOM/LABORATORY/FIELD 
INSTRUCTION AT THE GRADUATE AND UNDERGRADUATE LEVEL. IT ALSO INCLUDES 
ADVISING GRADUATE STUDENTS ON THEIR THESIS AND DISSERTATION RESEARCH.  
GRADUATE CLASSROOM INSTRUCTION OFTEN REQUIRES EFFORT 
DISPROPORTIONATE TO THE NUMBER OF STUDENTS SERVED. THE NORMAL 
EXPECTATION FOR FULL-TIME (9 MONTH) TENURE-TRACK FACULTY IS 6 CREDITS 
PER YEAR.  FACULTY CAN REDUCE CLASSROOM TEACHING TO A MINIMUM OF 3 
CREDITS PER YEAR WITH EXTERNAL FUNDING BUY-OUT. FOR FACULTY WITH 
DIFF ERENT WORKLOADS, THE EXPECTATION FOR FORMAL TEACHING IS TO BE 
ADJUSTED PROPORTIONATELY IN ACCORDANCE WITH ANNUAL WORK LOAD 
STATEMENTS. 
 
1.   Effectiveness in Teaching 
Evidence of excellence in teaching may be demonstrated through, but not limited to, evidence of 
the various characteristics that define effective teachers. Effective teachers 
 
a.   are highly organized, plan carefully, use class time efficiently, have clear objectives, have high 
expectations for students; 
 
b.   express positive regard for students, develop good rapport with students, show 
interest/enthusiasm for the subject; 
 
c.   emphasize and encourage student participation, ask questions, frequently monitor student 
participation for student learning and teacher effectiveness, are sensitive to student and clientele 
diversity; 
 
d.   emphasize regular feedback to students and reward student learning success; 
 
e.   demonstrate content mastery, discuss current inform
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a.   Providing information services to adults or youth.  

b.   Service on or to government or public committees.  

c.   Service on accrediting bodies. 

d.   Active participation in professional organizations. 
 
e.   Active participation in discipline-oriented service organizations. 
 
f. VOLUNTARY consulting IN THE FACUL TY MEMBER'S AREA OF EXPERTISE 
CONSISTENT WITH THE OBLIGATION FOR PUBLIC SERVICE. 
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h.   Assisting other faculty or units with curriculum planning and delivery of instruction, such as 
serving as guest lecturer. 
 
i.   Mentoring JUNIOR FACULTY 
 
j.   Prizes and awards for excellence in university service. 
 
3.   Professional Service 
a.   Editing or refereeing articles or proposals for professional journals or organizations. 
 
b.   Active participation in professional 
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ATTACHMENT 197/4 
UAF Faculty Senate #197, March 3, 2014 
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ATTACHMENT 197/5 
UAF Faculty Senate #197, March 3, 2014 
Submitted by Curricular Affairs Committee 
 
MOTION : 
 
The UAF Faculty Senate moves to amend the academic policy regarding undergraduate probation. 
 
EFFECTIVE:  Fall 2014 
 
RATIONALE:  While an academic plan is an important tool for students on probation, the current 
policy is neither being followed nor enforced. The dean and advisor may still impose additional 
conditions on probation students, including the preparation of an academic plan, but the requirement that 
one be filed before a student is allowed to register is confusing and difficult to enforce.  A 
comprehensive review of probation policies is currently underway.  

 
********************** 

 
Current UAF Catalog language from the online version, page 51: 
 
PROBATION 
Undergraduate students -- Students whose semester and/or cumulative GPA falls below 2.0 after each 
fall and spring semester will be put on academic probation. Students on probation may not enroll in 
more than 13 credits a semester, unless an exception is granted by the appropriate dean. Probation may 
include additional conditions, as determined by the dean of the college or school in which the student's 
major is located. Students on probation will be referred for developmental advising/education and/or to 
an advising or support counseling center. The student will work with an academic advisor to prepare an 
academic plan for achieving a higher GPA; the advisor is responsible for forwarding this plan to the 
appropriate dean. A student on probation will not be allowed to register unless the academic plan is on 
file. Removal from probation requires the student's cumulative and semester GPAs to be at least 2.0. 
 
 
CAPS = Additions 
[[  ]] = Deletions 
 
Proposed UAF Catalog policy language: 
 
PROBATION 
Undergraduate students -- Students whose semester and/or cumulative GPA falls below 2.0 after each 
fall and spring semester will be put on academic probation. Students on probation may not enroll in 
more than 13 credits a semester, unless an exception is granted by the appropriate dean. Probation may 
include additional conditions, as determined by the dean of the college or school in which the student's 
major is located. Students on probation will be referred for developmental advising/education and/or to 
an advising or support counseling center. The student [[will]] SHOULD work with an academic advisor 
to prepare an academic plan for achieving a higher GPA. [[; the advisor is responsible for forwarding 
this plan to the appropriate dean. A student on probation will not be allowed to register unless the 
academic plan is on file. ]] Removal from probation requires the student's cumulative and semester 
GPAs to be at least 2.0.  
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ATTACHMENT 197/6 
UAF Faculty Senate #197, March 3, 2014 
Submitted by Curricular Affairs Committee 
 
MOTION :  
 
The UAF Faculty Senate moves to allow the UA Regulation definition of general education 
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ATTACHMENT 197/7 
UAF Faculty Senate #197, March 3, 2014 
Submitted by Curricular Affairs Committee 
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these transfer courses and receive more credits which will meet UAF PHC requirements, based on the 
BOR definition of general education requirements. 
 
From Current Non-UA Table of Substitutions, 2013-14 UAF Catalog -
http://www.uaf.edu/catalog/current/admissions/transfer_placement_chart3.html 
 
Found on p. 37 of the paper 2013-14 UAF Catalog 

 

 
 
 
Proposed Revision to Perspectives on the Human Condition section of the Non-UA Table of 
Substitutions: 

Perspectives on the Human Condition Transfer Courses 

HIST F100X--Modern World History 

ECON/PS F100X--Political Economy 

ANTH/SOC F100X—Individual, Society and 
Culture 

Introductory courses in different social sciences  

ENGL/FL F200X--World Literatures An introductory course in the humanities 

ART/MUS/THR F200X, HUMS F201X, ANS 
F202X--Aesthetic Appreciation 

an introductory course in the arts which does not 
stress skills acquisition 

BA F323X, COMM F300X, JUST F300X, NRM 
F303X, PHIL F322X,  
PS F300X--Ethics (Values and Choices) 

an upper-division course in ethics, or, with 
approval of the philosophy department, a lower-
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�x HIST F100X, ECON/PS F100X, ANTH/SOC F100X fall into the category of Social Sciences under BOR General 
Education Requirements 

�x ART/MUS/THR F200X fall into the category of the Arts under BOR General Education Requirements 

�x ENGL/FL F200X fall into the category of the Humanities under BOR General Education Requirements 

Board of Regents Policy & Regulation (Excerpts) R10.04.040.  General Education 
Requirements. 

A. Categories for the Common Core of General Education Requirements for Baccalaureate 
Degrees… 

5. Humanities 
 Courses that fulfill this requirement are those that provide the student with an introduction to the 

visual arts and performing arts as academic disciplines as opposed to those that emphasize 
acquisition of skills. General humanities courses introduce the student to the humanistic fields of 
language, arts, literature, history, and philosophy within the context of their traditions. 

6. Social Sciences 
 Courses that fulfill this requirement are broad survey courses which provide the student with 
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options to measure that performance); Q – in other departments it is not about numbers but 
quality, so within your school is it the same as in other schools how they evaluate? There are 
schools that rank journals, but it really depends on the research nature of the college; here they 



 

47 
 

ATTACHMENT 197/9 
UAF Faculty Senate #197, March 3, 2014 
Submitted by Committee on the Status of Women 
 
Committee on the Status of Women,  
Minutes Wednesday, January 22, 2014; 9:15 am to 10:15 am pm, Gruening 718 
 
Members Present: Amy Barnsley, Jane Weber, Mary Ehrlander. Ellen Lopez, Michelle Bartlett, Diana 
Di Stefano, Shawn Russell 
 
Members absent: Jenny Liu, Kayt Sunwood, Megan McPhee, Nilima Hullavarad, Derek Sikes 
 
1. Women’s Center Advisory Board 
  Will meet Friday, January 24. We moved to Wood Center. Need more room for library. A needs 
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ATTACHMENT 197/10 
UAF Faculty Senate #197, March 3, 2014 
Submitted by Core Review Committee 
 
 
Core Review Committee 
Minutes from December 6, 2013 Meeting 
 
Voting members: 
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ATTACHMENT 197/11 
UAF Faculty Senate #197, March 3, 2014 
Submitted by Student Academic Development and Achievement Committee 
 
 
Minutes of the SADA Committee 
 Jan 17, 2014 
 
Attending: Gordon Williams, Alex Fitts, Sarah Stanley, Cindy Hardy, Curt Szuberla, Sandra Wildfeuer, 
John Creed, Brandon Uzzell 
 
Committee logistics: According to our new committee definition, which still needs to be approved, we 
will need another CLA person.  We will ask Dean Todd Sherman to find a faculty member who is 
available to come to SADA. 
 
Our meeting schedule for Spring semester will be: 
Feb 14, Mar 14, Apr 11, May 9 ( if needed to wrap up business) 
These are all Friday dates.  Meeting times will be 10-11:30AM. 
 
Learning Commons:  Sarah spoke with Susan Bishop, development officer at Rasmusen Library, who 
didn’t know there was a faculty motion to put a Learning Commons in place.  We agreed to invite Suzan 
Hahn to our next meeting.  Sarah reported that Susan B mentioned three learning commons proposals 
put forward in the library plans, one that cost no money (the dedication of a portion of the 3rd floor for 
use in tutoring and other student/faculty uses), one a $250,000 proposal (this would involve clearing out 
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Response from SADA Committee 
To GERC Proposal 
January 17, 2014 
 
Members of the SADA committee addressed the GERC proposal and had the following comments: 
 
We are excited about the ability to have the GER outcomes clearly stated by means of  the attributes and to have 
many courses fulfill these outcomes.   This will give students more choice in fulfilling outcomes, rather than 
being limited in their course op
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ATTACHMENT 197/12 
UAF Faculty Senate #197, March 3, 2014 
Submitted by Faculty Development, Assessment and Improvement Committee 
 
UAF Faculty Development, Assessment and Improvement Committee 
Meeting Minutes for January 23, 2014 
 
I. Franz Meyer called the meeting to order at 4:02 pm. 
 
II. Roll call: 
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Madara reminded us that they offer three hours of instructional course design for UA faculty for free. 
Anyone can email or call her to schedule a meeting with an Instructional Designer. Her team is also 
responsible for the weekly Teaching Tips and Blackboard Collaborate. Four times per semester they 
offer a Teaching Tips Live session. She will be presenting one soon on Google Apps. 
 
Franz asked how eLearning and Distance Education are coordinating their efforts with the Office of 
Faculty Development. Madara explained that she tries to keep Joy informed of her schedule and vice 
versa, and said that Joy helps them get the word out to faculty on what eLearning has to offer. 
 
Franz asked if most of their work is directed toward technique and using technologies. Madara reported 
that they do focus on pedagogy and backwards design by helping faculty hone-in on their “big idea”. 
Franz asked how we can improve communication between eLearning and the FDAI committee. Kelly 
remarked that it seemed Joy was the connection between the two. Madara responded that while that is 
true, it is difficult to keep up with one another due to their busy schedules, so she relies a lot on hearing 
directly from faculty. Franz asked that Madara think about how our committee can help her. 
 
V. Discussion on Electronic Course Evaluation Review Report 
 
After a brief recap of what has been done so far, Franz informed us that he and Eric are currently writing 
up the Review Report. They would like to run it by our committee to review the recommendations put 
forth therein before submitting it to Faculty Senate. There will be two main pieces: 1) results of the 
working group; and 2) suggestions about implementing the recommendations. The final report will be 
submitted to Faculty Senate through the FDAI committee. Franz explained that this report will be more 
specific than last year’s in that a recommendation will be made that UAF switch to a hybrid paper/online 
course evaluation system. He asked that when committee members scrutinize the report that we look to 
make sure all justifications of the recommendations are clear. Since the report will need to be completed 
by the end of February, the discussion will have to take place online. Eric stated that in addition to 
himself, Franz, Kelly and Andrea, other faculty, staff and administrators have joined in and been 
involved. Franz noted that the decision by the group was really clear. Eric said that all that is left to do is 
a cost proposal – this was not a consideration since cost should not drive the decision. Franz requested 
that any committee members that have suggestions about how to facilitate the online discussion should 
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ATTACHMENT 197/13 
UAF Faculty Senate #197, March 3, 2014 
Submitted by Graduate Academic and Advisory Committee 
 
 
Graduate Academic and Advisory Committee 
Minutes for 2/10/14:  
 
Amy Lovecraft, Franz Mueter, Sophie Gilbert, Laura Bender, Elisabeth Nadin, Mike Daku, Christina 
Chu, Donie Bret-Harte, Holly Sherouse 
 

I. Minutes Passed 
 

II. GAAC reviewed the status of all of the outstanding course proposals and program changes.  
For most of them, we are waiting on faculty revisions.   

 
III.  GAAC passed ANS F420 - Alaska Native Education (s) 

 
IV. GAAC discussed MATH F6xx - Topics in Geometry at length.  Because this course has an 

undefined series of syllabi, it is difficult to review them.   
 

V. Two new items, Program Change: PhD - Mathematics, and New Program:  Graduate 
Certi ficate in Resilience and Adaptation were assigned for review at our next meeting.   
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